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Who's IHDC ?
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IHDC — Mission -
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“LE83iHDC Activities (2003-2010

2010 Foundation for International f J Jlntemat gConfe
International Conference on Human Resource Development ol
GMS Tourism iHDC

(At Hau-Hin, Prachuapkhirikhan

Thailand)

2009 Foundation for International

“Insight Strategy for neo Human Resource Development e-

marketing for SMEs Hotels" Learning , TMA, Asia Airport Hotel,

Seminar iIHDC

2009 Foundation for International

Human Resource Human Resource Development

Development for Laos’ TMA iHDC

Tourism Sector, Lao P.D.R

2008 Thai Chamber of Commerce,
“"Human Resources Foundation for International
....... survival for SMEs Human Resource Development

Hotels” Seminar TMA ,HDC
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A HDC|
Stakeholder Analysis
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Strategy - IHDC =
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2013 — Survival Strategy

Big Bang in
Jun 2013 Dec 2013
Mar -Dec
iHDC
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Sudilnssundn Sharing & Site Visit
Aa1i1 Survey Need/ -Professional
Feb-Mar Focus Group Enterprise Project
(Owner Change
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www.thaiihdc.org

Chanchotj@gmail.com

Tel :089-1381950
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