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Learning and Coaching from the Leaders in Human Capital and Passion Development

Prof. Dr.Chira Hongladarom and Mr.Bruce Hancock
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Yoty Junsianeng

“It is very important to generate a good attitude, a good heart, as much as possible. From this, happiness in both the short term and the

long term for both yourself and others will come.”

“Happiness is not something ready made. It comes from your own actions.”

Dalai Lama
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Happiness Capital

(Dr. Chira Hongladarom’s Model)

Happiness Capital

(Sharp/Hongladarom’s Model

1. | guammesneuazdstanseuluinivy

( Healthy)

1. | 29NNAINYEALLELD |

( Exercise)
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1. | guunm

( Passion)
2. E]Fj’]LLUﬂQ’]uﬁMﬁﬂLﬁUVLIJ
( Put down your burden)
3.
(Purpose)
3. Fnanmlunsanevesiuny
( Communicate Effectively
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a. IANUMNYVDITY
( Meaning)
a. anlugaudavesdiies
(Recognize your strengths)
5. fanuanaunsafiazyilunanudise
( Capability)
5. yediuluanu
( Keep Focus)
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6.
(Learning)
6. yiluded 281n9
( Reduce the ‘shoulds’)
7.
( Prepare)
7. nuluesansiuesnuaresrukaznuaae 9 fu

Clarify your values)
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8.
(Teamwork)
8. agvNUAsSEALaYInNIa
(Overcome worry and stress)
9.
(Coaching)
9. USmsnssulnmingiudiies

(Refine your workload)
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10.
(Challenge)
10. lyinveunmiugnueLaziauT I
(Choose your words)
11.
( Enrichment
11. asnussenalumsvhnulniianugusiuiu
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(Create good environment)
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Mt faazas 3 nau aesdinnuaunsanaravReviuTINAUNguLsN Ao CEO - masduaunfrugunieluludu “Unhappy CEO” Ansluiilasesn
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“Happy CEO”
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“Smart and Happy CEO”
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- HAPPINESS

- RESPECT

- DIGNITY

- SUSTAINABILITY{jcomments on}
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